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Tribesman to present two Fire/ands programs
Jerry Pigeon. a member of the Eagle
Clan of the Potawatomi tribe. will present
two programs at Firelands College on
Monday (Feb. 5).
Pigeon. a disabled veteran of the
Vietnam War, is an artist and t1aditional
craftsman of his American Indian culture.
His watercolor paintings recently toured in
the Soviet Union and one entitled
"Endeavor to Persevere· has been added
to the Museum of Ethnography in

Leningrad.
Pigeon's work in traditional American
crafts includes performances as head
male dancer and singer in tribal pow·
wows and as a native storyteller.
He will speak at noon in the Pit area in
the North Building on the Iheme of "Native
American Culture and Rights.· He will
speak at 7 p.m. in the same location on
"The Native American Traditional Crafts of
Dance. Song and Story Telling."

Eight employees join administrative staff
Eight employees recently have joined
the administrative staff. They are: Betsy
L Bunner, part-time director of AIDS
education in the College of Health and
Human Services: Terry Lawrence,
assistant to the director of graduate admissions. Graduate College; Monica
Manny, part-time manuscripts processor.

Donate your blood
Faculty. staff and students are urged to
participate in the blood drive to be held on
campus Monday through Friday (Feb. 59).
Individuals interested in donating blood
can stop by daily from 10 a.m.-4 p.m. in
the Lenhart Grand Ballroom. Appointments can be made by calling 352-4575
until Feb. 2 or 372-2n5 during the
bloodmobile's operational hours.

Directories available
Copies of the 1989-90 BGSU Telephone Directory are available again in the
Telecommunications Office in the Centrex
Building. Faculty, staff and students may
stop by to obtain copies during business
hours. The 1990 ~ing Green city
telephone books will be issued near the
beginning of Februaiy.

Instructional Media Services.
Also. Greg Predmore, building manager. University Union (formerly
dassified): Trish Jenkins, financial
accounting system liaison, treasurer's
office; Pamela Allen, assistant director,
University Placement Services; and
Katherine Ellis, part-time pharmacist.
Student Health Services.

PsycLIT now on
CD-ROM at library
Libraries and learning resources
recently has acquired Silverplatter's
PsycLIT on CD-ROM. The product is
similar to the American Psychological
Association's publication entitled Psychological Abstracts in that it provides
computerized access to international
journal artides in psychology and related
disciplines.
PsycllT is located in the index area of
the first floor in Jerome Library. For more
information, call Charlene York. head of
reference, at 372-7897, or Chris Miko,
head of Science l.Jbrary, at 372-2591.
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Robert Riegle

New Posltlons (Open to BGSU staff only)
Posting Expiration Date: noon, Friday, Feb. 9.
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and being considered for the position.)
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Programmer Analyst 2
Pay Range 31
Food OperatJons/University Union

Dr. Robert Riegle, 82, professor
emeritus of business law, died Jan. 25 in
the Medical College Hospital in Toledo.
Riegle began teaching part-time at the
University in 1947 and became chair of
the business law department in 1967. In
ad<frtion, he was a practicing attorney. He
retired after 25 years of teaching on
campus in 1976.
Riegle received his bachelor's degree
from the University in 1925 and his law
degree from Ohio State University in
1941. He previously had taught high
school in Tiffin.
Active on campus, he served on
numerous committees. He was a member
and past president of the Bowling Green
Rotary Club and past commander of
American Legion Post 45. He was a
veteran of Worfd War IL
He also was a member of the Rrst
United Methodist Church, a Paul Harris
Fellow of the Rotary Club and a member
of the American Bar Association and the
Wood County Bar Association.
Memorials may be made to the
Rrst United Methodist Church.

Faculty I Staff positions
The following faculty positions are available:
College of Business Administration: Assistant/associate professor of international business.
Contact James McFillen (2-2747). Deadline: Feb. 15.
English: Lecturer (three positions. temporary, full-time). Also, instructor (two positions. terminal,
full-time). For all positions. contact Richard Gebhardt (2-2756). Deadlines: March 1.
German, Russian and East Asian Languages: Assistant professor (anticipated). Contact
Joseph Gray (2-2268). Extended deadline: March 1. or until filled.
Mathematics and Statistics: VISiting lecturer (terminal, full-time). Also. Eugene Lukacs VISiting
Professor. For both positions. contact Hassoon S. Al-Amin (2-2636). Deadlines: March 1.
Performaoce Studies: Director of opera activities. Contact chair of search and screening
committee (2·2t 81 ). Deadline: Feb. 12.
School of Art: Assistant professor. sculpture. Contact Robert Hur1stooe (2-2786). Deadline:
March3.

The followin;i administrative positions are available:
Computer Services: Systems analyst. Contact Annmarie Heldt (2-2558). Extended deadline:
Feb. 16.
Continuing Education and Summer Programs: Program director. Contact Annmarie Heldt (2·
2558). Deadline: Feb. 5
Flrelands College: Reading assistant. Learning Achievement Center. Contact the Office of the
Dean, F.-elands (433-5560). Deadline: Feb. 24.
Special Education: Coordinator, Project SPRING (temporary, part-lime). Contact W. Thomas
Southern (2-7293). Deadline: Feb. 16.
Theatre: Scene shop foreman. Contact Allen Kepke (2-2222). Deadline: March 1 or until filled.
WBGU-TV: Television public affairs producer/host. Contact Anrunarie Heldt (2·2558). Deadline:

Tax forms are available at Jerome Library
U.S. federal income tax forms are
available at Jerome Library. Free copies
of the forms. provided by the Internal
Revenue Service. will be available to the
public on a first-come. first-serve basis
while they last.
The library will also keep a file of all IRS
forms at the reference desk. Individuals
will be able to copy the forms at a cost of
5 cents a page, said Colleen Parmer, government documents librarian.
The federal tax display is located near
the reference desk on the first floor of the
library.
The Jerome Library also is a distribution
point for Ohio income tax forms. Parmer
said she expects those forms to be
available at the library in the next two or
three weeks.
Individuals can check on the availability
of forms by calling the library's reference
desk at 372-2361.
The Jerome Library is open from 8 a.m.midnight Monday through Thursday, 8

a.m.-10 p.m. on Friday, 9 am.-10 p.m. on
Saturday and 11 a.m. to midnight on
Sunday.

Seminars are offered
Computer Services is offering a variety

of computer seminars in February. To
register call 372-2102.
The seminars include"lntroduction to the
IBM 4341 (trapper) and VM/CMS" from 911 am. Feb. 7; "Introduction to BITNET"
from 3:30-5 p.m. Feb. 9; "Introduction to
the VAX 785 (andy) and Unix" from 9-11
a.m. Feb. 14; and ¥Introduction to the Sun
Workstations" from 1 :30-3:30 p.m. Feb.
16.
Computer Services offers other seminars on an ·as needed" basis. A department or group wishing to have a seminar
on a selected topic should contact either
Harold Stonerock or Bob Fyfe, both of
Computer Services. at 372-2102.

Datebook
Theatre.

Monday, Feb. 5

UAO Film, "Double lndeminity." 9 p.m .• 2t0
Math Science.

American Red Cross Blood Drive, 10 a.m.4 p.m. Lenhart Grand Ballroom. Union. Call
372-2n5 for appointments. Continues through
Feb.9.
WBGU-TV Program, "Ohio Business
Outlook." 5:30 and 11 :30 p.m., host George
Howick examines issues concerning Ohio's
business community, Channel 27.
Open Auditions, for the musical "Quilters." 7
p.m., 400 and 402 University Hall. Call 3722222 for more information.

Tuesday,Feb.6
Faculty Senate Meeting, 2:30 p.m.•
Assembly Room, McFall Center.
WBGU-TY Program, -University Forum,"
5:30 and 11 :30 p.m.• host Michael Marsden
and guests discuSS issues facing the University

community today, Channel 'ZT.
Open Auditions, for the mJSical "Quilters." 7
p.m., 400 and 402 University Hall. Call 3722222 for more information.
The Jazz Arts Group of Columbus perfonnance, B p.m., Kobacker Hall, Moore Musical Arts Center.
Planetarium Show, "A Journey Through
Space On The Wmgs Of Music." 8 p.m., Planetarium, Physical Sciences Building.

VVednesday,Feb.7
Computer Seminar, "lntroduclion to the IBM
4341 (trapper) and VMICMS," 9-11 am. Call
372-2102 for reservations.
Open Forum, President Olscamp will meet
with students, noon-1:15 p.m., Chart Room,
McFall Center.
Undergraduate Council Meeting, 1 :30-3
p.m., AlulTVli Room, Union.
ucs Seminar, '"Computer Ease 101: covers
basic terminology, hardware and software
components, and microcomputer applications,
1:30-3:30 p.m. Register at least two days in
advance at 372-2102.
WBGU-TV Program, "Art Beat." 5:30 and
11 :30 p.m .• host Becky Laabs explores the
community and cultural events taking place in
northwest Ohio, Channel 27.
Open Auditions, for the musical "Quilters." 7
p.m.• 400 and 402 University Hall. Call 3722222 for more information.
Concert, by the College of Musical Arts
faculty composers. B p.m .• Kobacker Hall,
Moore Musical Arts Center.
Theatre Department and Theta Alpha Phi
production, "The Nerd." B p.m .• Joe E Brown
Theatre.

Thursday, Feb. 8

Friday, Feb. 9
Master Class, by composer George B.
Wilson, University of Michigan. 2:30 p.m., 2102
Moore Musical Arts Center.
Computer Seminar, "Introduction to
BITNET." 3:30-5 p.m. Call 372·2102 to register.
WBGU-TV Program, -Viewpoint." 5:30 p.m ..
host Judy Paschalis explores significant. and
sometimes controversial. issues that affect us
all, Channel 27.
Faculty Bridge, 7:30 p.m., Wood County
Board of Mental Retardation. Call 352-6744 for

more information.

UAO Alm., "Dead Poets Society." 7:30 p.m.•
1o p.m.., 12:30 am., 21 O Math Science.
Plano Concert, by duo pianists Valrie
Kantorski and Ann Pope, 8 p.m., Btyan Recital
Hall, Moore Musical Arts Center.
Planetarium Show, "Star Tracks: A Journey
Through Space On the Wmgs Of Music," 8
p.m.• Planetarium, Physical Sciences Building.
Theatre Department and Theta Alpha Phi
Production, "The Nerd, B p.m., Joe E. Brown
Theatre.

Saturday, Feb. 1O
WBGU-TV Program, "Amish Cooking From
Quilt Country." noon, in "The Beef is Here."
host Marcia Adams cooks family favorites such
as homemade mincemeat. country stew and
roast prime rib, Channel 27.
Men's Baslcelball vs. Western Michigan.
12:30 p.m., Anderson Arena
Gymnastics, vs. Illinois State, 1 p.m.• Eppler

North.

Women's Swimming vs. Ball State, 1 p.m.•
Cooper Pool.
Women's Basketball vs. Western Michigan,

3 p.m.. Anderson Arena
Men's Swimming vs. Ball State. 4 p.m .•
Cooper Pool.
UAO Film, "Dead Poets Society." 7:30 p.m.•
10 p.m.• 12:30 am., 210 Math Science.
Tribute To Bob Marley, features reggae
music, 8 p.m. -2 am., northeast Commons.
Theatre Department and Theta Alpha Phi
Production, "The Nerd.ii p.m .• Joe E. Brown
Theatre.

Sunday, Feb. 11
WBGU-TV Program, "Viewpoint: 9:30 a.m ..
host Judy Paschalis explores significant. and
sometimes controversial. issues that affect us
all, Channel 27
Theatre Department and Theta Alpha Phi
production, "The Nerd. 2 p.m .• Joe E. Brown

Theatre.
V"IOlin Master Class, by violist Marcus
Thompson, 1:30 p.m., Kobacker Hall. Moore
Musical Arts Center.
UCS Seminar, "Getting Started on the
introduces the basics of the Macintosh
microcomputer and word processing using
MacWrite, 1:30 -4 p.m. Register at least two
days in advance at 372·2102.
WBGU-TV Program, "Time
5:30 and
11 :30 p.m.• host Larry Weiss examines
BGSU's week in sports, Channel 27.
The Last Great Wilderness, a slide presentation on the Arctic National Wildlife Refuge by
Glendon Brunk. biologist and Susan Grace
Stoltz. singer. 7:30 p.m .• 1007 Business AIJ·
ministration Building.
Jazz Trombone Performance, by trombon·
ist Jiggs Whigham. 8 p.m., Btyan Recital Hall,
Moore Musical Arts Center.
Theatre Department and Theta Alpha Phi
production, "The Nerd." B p.m., Joe E. Brown

Mac:

Out:

Planetarium Show, "Planet Quest: 7:30
p.m .• Planetarium. Physical Sciences Building.
Faculty Woodwind Quintet Concert, B
p.m .. Bryan Recital Hall, Moore Musical Arts
Center.

Monday, Feb. 12
UCS Seminar, "Introduction lo DOS (IBM)."
1:30-3:30 p.m. Register at least two days in

advance at 372-2102.
Open Auditions, for Shorts Festival '90. 7
p.m.. Joe E. Brown Theatre.
Performance, by the Omowale Cultural
Society. 8 p.m.• Bryan Recital Hall, Moore Mu·
sical Arts Center.
Reading, "Owning Jolene." by novelist
Shelby Hearon, B p.m., 1SOA Conference
Room at Jerome Library.

Feb.9.
..
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Senate hears
address; Agrees
on issue forum
Before debating at length the proper
way to examine issues arising from a Bill
of Particulars resolution presented at
their January meeting, members of
Faculty Senate heard a response from
President Olscamp addressing many of
the same issues.
Olscamp spoke to the senators at their
Feb. 6 meeting for the first time since a
resolution was tabled last month calling
for a no confidence vote in his leadership abilities. He said he felt the charges
listed in the Bill of Particulars have no
foundation in fact and are ·mendacious
and malevolent."
·1 come to you today with the hand of
conciliation freely extended,· Olscamp
said. "But I believe it is time to reaffirm
our committment to the roles assigned to
us in the governance system and to live
within those rules and I cannot and will
not do anything to lend credence to any
of the accusations and charges that I
have intimidated or coerced people.
repressed open discussion or free
speech or mismanaged in any way the
finances of the University.w
He rejected the implication that he has
intimidated open discourse on campus
by saying he has "almost nothing with
which to intimidate anyone.
·1 allocate no faculty positions,
distribute no departmental budgets. I am
never involved in the tenure and
promotion process below the board level
until someone appeals a Faculty
Personnnel and Conciliation Committee
decision to me; I do not control travel
budgets and I do not even assign
departmental space. I am watched like a
hawk by everyone including this body,
the trustees, the press and the regents
to see that I do not act arbitrarily and
capriciously and even my personal life is
dosely observed.
"Reality is that the average faculty
member is much more free to speak his
or her mind than I am," he said.
Warren Hall, president of the Board cf
Trustees, also addressed the senate,
saying the charges are in error and the
financial status of the University is
secure. If the University had to dissolve
immediately, there is money in the
budgets "to pay every dollar this
University owes," he said.
Hall's remarks were followed by a
report by Or. Peter Hutchinson, associate vice president for academic affairs,
on faculty staffing at the University. In
focusing on part-!irne faculty on campus,
he said during the past five years and
since the implementation of the Early
Retirement Incentive Program, the
percentage of part-time faailty has
remained stable at 21 percent While
there were mar1<ed increases in parttime faculty in 1982-83 and 1985-86, he
attributed them to the University
converting to the semester system,
increased participation in the Faculty
lmprovment Leave Program and
implementation of the ERIP.
In other business, the senators
received two different resolutions
proposing ways to structure a forum to
address the issues in the BiO of Particu-

lars.
Senator Blaine Ritts introduced a
resolution calling for the Senat& Executive Committee to appoint an ad hoc
senate hearing board. The board would
then organize public hearings where the
issues would be disa issed with support·
ing materials. The board would then

Continued on Page 3

The f!Orthwest O~io tegislativ': delegation met with University administrators and trustees on campus Feb. 5 in the Mileti
Alumni Cente_r _to dJSCUSS a v~ety_ of issues, including additional funding for a new dassroom building. The facility is expected to
cost $11.9 million and the University has been recommended to receive $9. 7 million in funding for it from the state.

Board shows its support for President Olscamp
The Board of Trustees showed its
support for President Olscamp at its Feb.
2 meeting by approving a resolution
indicating its concern about the ·current
negative atmosphere· on campus.
Warren Hall, president of the board.
read the following statement to open the
meeting: "The members of the Board of
Trustees of Bowling Green State University view with deep concern the current
negative atmosphere created by the
initiation of the resolution of no confidence in President Paul J. Olscamp. So
that the community will have no doubt as
to the position of the board,
"It is hereby resolved, that the Board of
Trustees is charged by law with responsibility for establishing the policies under
which the University is governed, and for
the hiring and firing of the president to
administer those policies and that the
Board of Trustees strongly supports
President Or. Paul J. Olscamp;

"The Board of Trustees has. in the past.
and will continue in the future to encourage free and open dialogue from all
constituencies of the University and
assures all parties that we will carefully
examine all matters brought forward in
the appropriate manner.
"The Board of Trustees recognizes the
faculty as an important constituency of
the University, but also recognizes its
responsibility to other important constituencies induding but not limited to the
students. the dassified staff. the administrative staff, the alumni and the larger
community along with the taxpayers of
Ohio.
"The Board of Trustees reiterates and
stresses that its sole responsibility,
mission and objective is to make Bowling
Green State University an even greater
institution in the 90s and beyond."
The board approved the resolution on a
vote of 8-0, with Dr. Virginia Platt

abstaining. She said she abstained

because she thought more could be
done to create an atmosphere of open
discussion and open relations at the
University.
The resolution is in response to a Bill
of Particulars resolution introduced in
Faculty Senate last month. The resolution called for a no confidence vote in
the president but the senators chose to
table it rather than vote on the resolution
that day.
Later in the trustee meeting in his
report to the board. Dr. Harold Lunde.
who is serving as interim chair of Faculty
Senate until new officers are elected in
March, said the faculty are ·committed to
move forward with a free and open
discussion of the issues at hand in a
spirit of cooperation, collegiality and
goodwill.

Continued on Page 3

Trustees approve appointment of Mason as new vp
Dr. Philip Mason was named vice
president for University relations at the
Board of Trustees Feb. 2 meeting.
Mason, who has been executive
assistant to President Olscamp since
1982, succeeds Or. Dwight Burlingame,
who has been
named associate
director for
academic
programs and research in the
Center on Philanthropy at lncfiana
University.
In hisnew
position. which

becomes
effective April 1,
Philip Mason
Mason will be responsible for the development, alumni
and public relations offices as well as

WBGU-TV.
He also will continue to represent
Bowling Green's interest with state
legislators in Columbus, something he
has been doing since joining the University staff.
Mason also will retain, at least temporarily, his responsibilities as secretary to

the Board of Trustees.

result in an additional $35 million endow-

Mason's 14-year career in higher
education includes six years, the last four
as director, on the development staff of
Western Washington University. At WWU
he directed the annual corporate and
planned giving programs, which reached
record levels, as
as gaining what at
that time were the largest single planned
gifts in the university's history. He also
wrote funding proposals to various
foundations and worked closely with the
university's alumni.

ment.

wen

At Bowfing Green. Mason has held a
variety of assignments that have enabled
him to work with nearfy aD segments of
the University. He is playing a leading
role in the University's effort to develop a
research/enterprise park, which, when
completed, will have approximately 15
companies and organizations. He
secured the $250,000 grant from the
state that started the pro;ect Also, he is
the liaison with the University's legal
representatives as wen as several state
boards and departments. He also
assisted in creating an internal endowment fund and in the refinancing of the
residence hall debt that eventuaDy will

Mason earned his undergraduate
degree from West Virginia University in
1976 and his master's degree from
Westem Washington University in 1982.
He received his doctoral degree from
Bowfing Green in 1988.
His <fissertation on university presidential leadership quarrties was one of two in
the country that won the prestigious
Edgar L Morphet Award in 1989. The
honor recognizes outstanding scholarship in the field of educational administration.
Active in the community, Mason
currently is a member of the Bowling
Green Chamber of Commerce board of
trustees. is co-chair of the chamber/
BGSU relations committee and and is a
former chair of the University Friends of
the Libraries and Center for Archival
Collections.
He also is a founding member of the
Bowfing Green Community Development
Foundation, is president of the board of
directors of the Bowling Green American
Red Cross and is a member of the Wood
Lane Industries board.

Conunentary
Editor, the Monitor:
{An open letter to Dr. Ann-Marie Lancaster and Dr. Blaine Ritts)

The temporary fuU-time and part-time instructors in the Department of English

want to formally thank you for your valiant efforts and your courage to act morally
in informing the University community about our staffing problems. You are two of
the few people who display the ability to see beyond the numbers and the
willingness to meet face-to-face with the real people trapped in substandard
working conditions at BGSU.
The Department of English has been working very hard for some time to find
solutions to our staffing problems, but you were the first outside our department
not only to listen to our grievances, but to join us in researching the issues and
polling University departments. As your research has shown, temporary full-time
and part-time faculty here at BGSU is not a transient group comprised of a few
individuals fiUing in a few extra sections. We are comprised of highly-dedicated
teaching professionals whose grievances include lack of professional status, job
security and benefits; salary inequities; excessive teaching loads; unreasonably
large class sizes; and barriers to professional teaching advancement
We are grateful that you were able to recognize that our working conditions must
be addressed if we are to stop the growth of a dehumanizing class system within
our teaching faculty- if we are concerned about the education of our undergraduates - and if we want BGSU to be as attractive to undergraduate teaching
professionals as is our competition.
We sincerely regret your resignations. Once again we would like to thank you
both for your selfless fight on our behalf. We will continue to pursue any channel
that is available to us, and we hope that Faculty Senate will follow your lead and
address our complex, but resolvable issue.
Bonnie Fink
Shellie McKnight
Steve Hesske
Andrea Van Vorhis
Donn Pastourmatzi
Chrisa L Hotchkiss
Suzanne Emery
Gerry Smith
Amy E. Barber
Mickey Stephens
Bill Toth
Linda Schuller
Dieter Frank
James P. Berta
Susann Sawyer
Richard E. Hoffman
Rona Klein

Lynn Post
Ekwueme Ogbonna

George 0. Lonney II
Donna Nelson
Jack Troutner
Deepika Karle
Ken Letko
Elsa Gutmann
Craig Hergert
Cathy Peppers
Frederick Kellermeier
E. Dana Roof
L Lindeman-McMillan
John Bradley
Lee Nott
Pat Salomon
Gerald W. Bergevin
Theresa Williams
Marjory Kinney
Phyllis Eck
D. Ogloza

Editor, the Monitor.
The Monitor of Feb. 5, 1990, included two letters: one from eight former Faculty
Senate chairs and one from five former Faculty Senate chairs. Reviewing the
two letters has prompted the following response:
How patronizing! That is to say, polish the apple so that all sides will like you.
Frve former BGSU Faculty Senate chairs {not six this time for Dr. Donald L
Boren's name cfld not appear with Ors. Allen N. Kepke, Richard J. Ward. Betty
van der Smissen, Arthur G. Neal and Richard J. Hebein) want Monitor readers to
believe that their aim has been the same as that of eight other former Faculty
Senate chairs - namely. advocacy of -tree and open cftSCUSSion of campus
views without fear of reprisals" If that were, indeed, the aim of the artful five now dodging and ignoring the main intent of their Jan. 25, 1990, letter - why
cfldn't they say so?
The dear intent of the January letter was not, as they would now like readers to
believe, to urge their ·coneagues among the faculty to tolerate dissenting
opinions and to cflSCUSS them rationally and unemotionally" (quoting this phrasing
of their eight colleagues as if they merely want to echo the words mechanically).
I wonder why, in their quoting of the eight, the five omitted the specific reference
to the Faculty Senate as the forum provided for discussion by generalizing to
·every appropriate forum.· This general phrasing suggests to me a patronizing
attempt to say "nobly" to the eight: "Why, of course, we want and like 'open and
vigorous diso ISSion of issues'?"
Please, Me-too five, do not ignore the publicly stated intent of your Jan. 25,
1990, letter: (1) to assert {without providing data) that the now resigned Faculty
Senate officers had lost ~e trust and respect of the administration, the confidence of the board of trustees and the support of the faculty." (2) to think that the
only recourse for these officers was to resign, and (3) finally to ask "that the
members of the senate join {the five) in .-:ondemning the actions of their officers
and demanding their resignations: Where was their now pubrlCly stated agreement with the eight (which has appeared as a mere afterthought): namely, -tree
and open discussion of campus views without fear of reprisals"'? They did not
openly articulate this view in their Jan. 25 letter but instead incficated that the
· actions of the senate officers were to be condemned and that their resignations
were to be demanded. Now, that demand contradicts the concept of free and
open diso rssioo without reprisals. Demanding the resignations is urging reprisals
without rtStening to the officers' cflSSellting opinions rationally.
Our point about the fuzzy thinking of the five sly ones is this: They can't have it
both ways. Why did they demand the officers' resignations out of one side of
their mouth and enthusiastically endorse free cflSCUSSions without reprisals out of
the other side of the same mouth? Such double-talk builds no trust
Dr. Wallace L Pretzer, English
Dr. Diane G. Pretzer, romance languages

Classroom writing seminar set March 2 and 3
The eighth and probably the last semiannual "Writing in the Classroom" seminar
for faculty and graduate students will be
held March 2 and 3 at the Perrysburg
Holiday Inn.
The sessions, directed by Dr. Thomas
Klein, English, will run from 11 :15 am.-5
p.m. on Friday. Saturday's workshop
begins with breakfast and continues to 4"

p.m. The sessions are free and meals are
provided.
The workshops invite faculty to think
about student writing problems, the
composing process, the role of audience
and thinking in writing, assignment
making and evaluation, Klein said.
Persons interested in attending the
seminar should contact Mary Jo Smith at
372-2576.

ASC issues statement of its
position on campus controversy
Administrative Staff Council approved a
statement at its Feb. 1 meeting indicating
its stance on the controversy on campus
surrounding a tabled Faculty Senate
resolution concerning President Olscamp's leadership abilities.
The statement reads: "We, as members
of Administrative Staff Council, support a
positive effort on behaH of the entire
University community to resolve the controversy engendered by the recent
resolution introduced at Faculty Senate.
"We regret the ill effects of this controversy on the image of this outstanding
University.
"We encourage fuU and open debate on
the issues raised by the resolution in the
best traditions of higher education.·
The statement is in response to the Bill
of Particulars resolution introduced at the
Jan. 16 Faculty Senate meeting that
called for a no confidence vote in Olscamp. The resolution was tabled and the
chair and vice chair of Faculty Senate
resigned a week later.
Many of the council members indicated
both they and their constituents were
concerned about the University's image in
the wake of the controversy and its effect
on prospective students and donors. A
few members said they did not think it
was necessary for the couool to make a
statement
The statement was approved 32-1.
In other business, Jill Carr, chair of
ASC, reported that the can<fldate offered
the position of executive personnel director had declined the position and the
search committee had decided not to offer
the post to the other top two candidates.
The committee will be meeting to decide
how to further conduct the search.
She also reported that Carl Cogar of Sul
Ross University in Texas has been hired
as the new physical plant director. He
starts his duties in Bowling Green Monday
(Feb. 12).
Carr said she has written a letter to the
vice president for operations about the
council's concern that funding is not
available for a classified staff personnel
director. Last fall some changes were
made in administrative positions under the
operations area It was indicated by

Robert Martin, vice president for operations, that there would be an executive
personnel director and under that post
there would be a personnel director for
administrative staff and one for classified

staff.
However, Martin said funding currently
is unavailable for the classified staff
position and would be resubmitted to the
budget committees at a later date.
Classified Staff Council has written a letter
to Martin indicating its concern about the
vacant post and Carr said the ASC letter
is in support of csc·s concern.
Norma Stickler, chair of the Personnel
Welfare Committee, explained to the
council an Internal Revenue Service
provision that allows a portion of an
employee's salary to be set aside as pretaxed income if used for specific purposes, including health and child care.
Stickler said the committee wants to
propose that next year administrative staff
be allowed to set aside money in a pretaxed account for their health care premiums, child care and life insurance. The
program would be strictly voluntary and
would not be considered a University
benefit
Stickler said the program has a number
of tax advantages, however, participants
would have to designate at the beginning
of the year the amount of money to be set
aside and for what purpose. It would be
better for an employee to slightly underestimate the amount of money to put into the
account because any excess left in the
account at the end of the year would be
lost
The committee's proposal will be voted
on at the March 1 meeting and if approved will be forwarded to the IRS for its

approval.
Gregg DeCrane, chair of the Salary
Committee, reported that a salary
proposal will be presented for vote at the
March 1 meeting.
The council approved a change in a
bylaw allowing ASC's Executive Committee to appoint a replacement for a vacant
couool position if no other candidates are
available. The replacement term would
last until the end of the current fiscal year.

Bowen discovers scrutinizing
insurance bills has its pay offs
It pays to sautinize your insurance bills.
Just ask Don Bowen - it paid off for
him with a check for $390 from the
University's Benefits/Insurance Office.
The office has a poricy that if an
employee finds a monetary mistake in his
or her favor on an insurance coverage bill,
the staff member will share half the
amount of the overpayment
Bowen, a storekeeper in inventory
management, found an overcharge of
$780 on a bill he received from Wood
County Hospital. During the past several
months he had been experiencing severe
pain in his leg and was eventually
scheduled to undergo two Magnetic
Responsing Imaging {MRI) tests. The
tests. which cost $780 each. perform
complete criagnostic testing of the entire
body.
However, Bowen said after the first test,
his doctor cflSCOVered the source of the
problem. Portions of a bone near his hip
had cried and Bowen has since undergone
a total hip replacement. His leg pain
disappeared but his pocketbook said
·ouch· when he received one of the
hospital bills.
When he received the bill for the MRI
testing, it was about double the amount
he was expecting to pay. Sure enough,
after examining the bill Bowen said he
had been charged for both tests even
though he had only had one. He notified
both the hospital and the Benefits/
Insurance Office of the error. •rt took a
number of visits to the hospital's bookkeeping office, but we finally got it worked
out,. Bowen said.
James Morris, director of the Benefits/
Insurance Office, said the University has
rearized more than $3,000 - with half
going to the employees - from staff
finding mistakes in insurance bills.
"Our office has no way of knowing
whether Don had one test or two. Since

the insurance covers that kind of testing,
we woulc:I have paid it." Morris said.
"That's why we're glad when an employee
catches these kind of errors. It is a
savings for us, too:
Morris said as more employees become
aware that they can share in the savings
of an overpayment, they are looking more
closely at their bills. ·1 think people are
sautinizing the paperwork they receive a
lot more than before; he said. ·And that's
good for both them and our office:

Grant provides for
computerized mapmaking classes
The University's computerized mapmaking class will soon chart a new course
thanks to a $3,750 educational grant from
the Mapping Information Systems Corp.
The grant, awarded to geography
professor Or. Mohan Shrestha. will be
used to provide the geography department with updated computer software.
Students will use the software to learn
how to make maps.
Unlike the old software, the new program can run data base searches and
overlay maps of several geographical
variables, such as population, income,
climate and rainfall, to make a more
complex map. Though the software does
not have complete capabilities in the new
area of geographic information systems, a
computer system that combines data
searches of location and social, economic
and physical variables to make maps,
Shrestha said it does come very close
and is very advanced.
Shrestha said the geography department may use the new software for
projects in the Bowling Green area.

•

TuSmith challenges students
in her multiethnic lit courses
When a person walks into Or. Bonnie
TuSmittt"s office, it is easy to see that
her interest is in literature. Rows of
books on a variety of subjects by
authors such as Toni Morrison, Carlos
Bulosan and Leslie Silko fill the shelves
along her office walls.
Therefore, it also is easy to realize
why she is a new professor of English
specializing in contemporary multiethnic rrterature at the University.
TuSmith believes that when one
teaches multiethnic: literature, one
needs to work with the material in its
appropriate context. ·1 like to remind
people that you can't look at literature
in a vacuum, you have to put it in a
historical and cultural context,· she
explained. "This is especially important
for literature by and about people of
color in America since, until very
recently. the histories of Asian Americans. Chicanos, etc. have not been
taught in our school systems.·
She also said that creative literature,
especially ethnic writing, cannot be
taken literally since literature operates
on the level of figurative language and
is not factual writing. "Taking a creative
construct literally promotes negative
stereotypes; she said.
TuSmith came to this conclusion
through her higher education. She said
that her American stu<ftes training
became very helpful because it
required thorough knowledge of history
as well as literature.She completed her
master's degree in comparative
literature at the University of W1SCOnsin-Madison, emphasizing European
and Asian rrterature. After working in
corporate management and college
instruction for several years, she returned to school at Washington State
University for her doctorate in American
studies.

·1 thought I had to be multicultural by
studying other countries, but then I
realized in our country we have not
explored all the various cultures:
This spring semester, she is instruct·
ing a graduate seminar called ·Asian
American Cultural Studies: The
seminar is offered jointly under the
departments of American studies and

prepare a report of its findings and submit
it to the senate by April 1.
Senator Richard Hebein proposed that
the Senate Executive Committee determine the issues to be discussed and that
the senate act as a •committee of the
whole" to make recommendations on the
issues. He also proposed that the University's administration develop plans to
resolve the problems and report them to
the senate in •a timely fashion:
Hebein said he proposed the substitute
resolution because he was concerned
with the '"Vagueness· of the first one and
he felt the senate should be involved
directly, rather than an external committee.
Senators were closely divided on the
two resolutions. Many of those who
preferred the Ritts resolution said the
Faculty Senate has a long list of other

English and it explores literature. history'
and culture of frve major Asian American
groups including Chinese American,
Japanese American, Korean American,
Filipino American and Hawaiian. TuSmith
said that a course like this has not been
offered in a long time. She is also
teaching African American literature at the
undergraduate level.
Last semester TuSmith taught "Literature of the Minorities. and "Women in
Literature: She commented on her first
semester here by saying ·1 think I
managed to challenge the students in
their understanding of the Unknown,
namely, women and ethnics in American
culture:
T uSmith feels she has been successful
so far in her teachings. She said the
literature can deal with heavy issues and
she is willing to deal with readers"
reactions to these issues.
In ackrrtion, she likes to teach each work
thoroughly. ·1 go for quality instead of
quantity. You can push through 1Oto 15
books a semester and feel they haven't
gotten anything out of it,· she said.
TuSmith became interested in multiethnic rrterature because, as she explained,
•BasicaJly that is who I am. I had a very
multicultural background: She was born
in Taiwan and then moved to New York
City when she was nine years old. Since
then she has lived in New York, Wisconsin, San Francisco, Washington and
Anchorage, Alaska.
TuSmith studied various women and
ethnic writers on her own before returning
to graduate school. She said reading
literature is a way to learn about life.
She added that she learned a great deal
from ethnic women writers. "Women
writers have a vision of a better world and
they are working very hard to try to
suggest to us alternative ways of being.·
After learning English as her second
language, TuSmith continued to study
other languages. "To me, learning another
language means you can get outside of
yourself: She explained that the acquistion of languages is a way to learn about
or •enter" other cultures.
TuSmith has a foreign language
background in Chinese, Spanish, and
French and is learning Japanese. She

agenda items that need to be handled in
the next three months and it would be
more time efficient if an ad hoc committee
could handle the details of this one issue.
Proponents of the Hebein resolution felt
the issue deserved senate priority
because it involved the welfare of the
University. "We either take time to deal
with it now or we will have to deal with it in
a report later; said Senator Stuart
Givens.
Senator Betty van der Smissen proposed an amendment to the Hebein resolution that said prior to senate consideration of the issues, a process for concerns
be implemented to conserve senate time
and to allow moving forward in an organized manner.
The senate approved the Hebein
resolution with the amendment in a vote
of 34-26 with two abstentions.

Surrounded by books in her office, Bonnie TuSmith says reading literature is
another way to learn about life.

continues to take language courses
because in order to teach Asian American
literature it is important to know at least
Chinese and Japanese.
•People think I am crazy because new
faculty members usually do not take
courses: she added laughing.
TuSmith continues to do research on
multiethnic literature and is working on a
project called "Viable Alternatives" about
teaching multiethnic literature in monocultural dasses. She is looking forward to
presenting her preliminary findings at the
National Women's Studies Association
conference to be held in Akron this year.
Also. she is writing a research article
entitled "The Albino Motif in Contemporary
Multiethnic American Literature:
If TuSmith finds the time in her busy

schedule, she would like to teach a self
defense dass based on Kokondo
Karate, a Japanese style of martial arts
which combines karate and jukido. She
explained that karate is not only a
practical skill for sett defense, but it
helps us get in touch with our spiritual
selves as well. She has a black belt in
karate.

In other business:
-Approval was given to a bylaw
change to B.111.E.1 of the Academic
Charter that says if the position of chair
becomes vacant and no vice chair is in
place to assume the chair, a new chair
shall be elected by majority vote of the
senate, to complete the unexpired term of
the former chair.
-Nominations for chair and vice chair
were c:losecl after no new nominations
were received at the meeting. Cancfldates
for the March 6 election will be Dr.
Thomas Attig and Dr. David Newman for
the chair position, and Dr. Ernest Ezell
and Dr. Harold Lunde for the vice chair
seat. The candidate elected chair will
serve until the May commencement and
the vice chair wiD then become chair for
the next academic year.
Lunde currently is serving as interim
chair.

-Lunde reported that the BG News is in
the process of surveying faculty opinions,
attitudes and preferences on some of the
current issues facing the University community. The Senate Executive Committee
commends the BG News' efforts, he said.
however it feels the survey has a number
of shortcomings, such as surveys not
being numbered, use of an unscientific
sample and a disproportionate representation of faculty.

T uSmith decided to come to the
University because during her hiring
process she felt there was cooperation
and support among the interviewers,
especially among the women faculty.
She also liked the University because
·1 had the sense that it wasn't going to
be easy, but I could make a difference
here.· - Beth Watson

He distnbuted a formal statement from
the SEC suggesting that the results of the
survey and responses from designated
faculty be treated with caution and not be
used as a definitive profile of current
faculty attitudes and beliefs at the
University.
- The senate aproved a copyright policy
that wm become a companion to the
patent policy in the Academic Charter.

Trustees~1rom~-ttie~tront~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
"The governance system begins with a
deep respect for, and a strict adherence
to, the rules, policies and procedures
contained in the Academic Charter. It is
our constitution, an extremely important
document,. he said.
"The system is based on the concepts
of democracy and freedom, and a desire
to cflSCUSS freely, without fear of reprisal.
the opportunities, problems and issues
facing the faculty and University. It
includes a willingness to work with the
Board of Trustees. central administration,
administrative staff, students, classified
staff and any other constituent group or
stakeholder in the affairs of the Univer-

sity:
Ricardo Frazer, president of the
Graduate Student Senate, said he agreed
with many of Lunde's comments and said
he hoped Olscamp woulc:I continue
working with the faculty in a nonadversar-

ial atmosphere with a commitment to free
and open debate.
In other business, the trustees approved
an increase in room and board rates by
$85 per semester, up 7 2 percent, that will
be effective with the summer term.
Accon:fmg to a report from Dr. J.
Christopher Dalton, vice president for
planning and budgeting, the increase is
necessary to meet continuing personnel
and operating costs, and to provide
increased funcfmg for general expenses.
Dalton said the University's minimum
standard room and meal plan charges are
again expected to be below the current
minimum room and meal plan charges at
all other IUC and Mid-American Conference universities.
Olscamp commended Dr. Dwight
Burlingame, vice president for University
relations, at the meeting for his tireless
efforts in fundraising for the University and

for giving extraordinary service to BGSU.
Burlingame will be leaving the University
March 31to become associate crirector for
academic programs and research at
Indiana University. Olscamp said that
Burlingame will continue his ties with the
University, sel'lfing as a consultant in an
upcoming fundraising campaign for the
library.
In other matters:
-The board authorized the University to
negotiate a lease with Associated Motor
Inns to establish a hotel and conference
faaTrty in the research/enterprise park.
According to the plans, the facility will
contain 120 guest rooms, including eight
two-room &Jites for visiting faculty
housing and a 9,750 square-foot conference center.
AMI will operate with a Holiday Inn
franchise and the Holiday Inn corporate
training director has agreed to the

development of programs for training and
consulting opportunities for students,
faculty and staff.
-Approval was given to the Administrative Staff Handbook and the Classified
Staff Handbook.
-The board approved proposed
amendments to the Academic Charter
relative to Trustee Professorships and to
cost assessment in the evaluation and
approval of academic programs. unils and
poricy initiatives.
-Revisions to the Public Advisory
Council for Television (PACT) Charter of
Association and Code of Regulations
were given approval. One substan1Mt
amendment was the increase in the·
number of members from 15 to 24. Pat
Fitzgerald, director of televisior'I serW:es
at WBGU-TV, said the increase in
members was needed to better represent
the station's growing viewing area.

-

Conunentary
Editor, the Monitor:
{An open letter to Dr. Ann-Marie Lancaster and Dr. Blaine Ritts)

The temporary fuU-time and part-time instructors in the Department of English

want to formally thank you for your valiant efforts and your courage to act morally
in informing the University community about our staffing problems. You are two of
the few people who display the ability to see beyond the numbers and the
willingness to meet face-to-face with the real people trapped in substandard
working conditions at BGSU.
The Department of English has been working very hard for some time to find
solutions to our staffing problems, but you were the first outside our department
not only to listen to our grievances, but to join us in researching the issues and
polling University departments. As your research has shown, temporary full-time
and part-time faculty here at BGSU is not a transient group comprised of a few
individuals fiUing in a few extra sections. We are comprised of highly-dedicated
teaching professionals whose grievances include lack of professional status, job
security and benefits; salary inequities; excessive teaching loads; unreasonably
large class sizes; and barriers to professional teaching advancement
We are grateful that you were able to recognize that our working conditions must
be addressed if we are to stop the growth of a dehumanizing class system within
our teaching faculty- if we are concerned about the education of our undergraduates - and if we want BGSU to be as attractive to undergraduate teaching
professionals as is our competition.
We sincerely regret your resignations. Once again we would like to thank you
both for your selfless fight on our behalf. We will continue to pursue any channel
that is available to us, and we hope that Faculty Senate will follow your lead and
address our complex, but resolvable issue.
Bonnie Fink
Shellie McKnight
Steve Hesske
Andrea Van Vorhis
Donn Pastourmatzi
Chrisa L Hotchkiss
Suzanne Emery
Gerry Smith
Amy E. Barber
Mickey Stephens
Bill Toth
Linda Schuller
Dieter Frank
James P. Berta
Susann Sawyer
Richard E. Hoffman
Rona Klein

Lynn Post
Ekwueme Ogbonna

George 0. Lonney II
Donna Nelson
Jack Troutner
Deepika Karle
Ken Letko
Elsa Gutmann
Craig Hergert
Cathy Peppers
Frederick Kellermeier
E. Dana Roof
L Lindeman-McMillan
John Bradley
Lee Nott
Pat Salomon
Gerald W. Bergevin
Theresa Williams
Marjory Kinney
Phyllis Eck
D. Ogloza

Editor, the Monitor.
The Monitor of Feb. 5, 1990, included two letters: one from eight former Faculty
Senate chairs and one from five former Faculty Senate chairs. Reviewing the
two letters has prompted the following response:
How patronizing! That is to say, polish the apple so that all sides will like you.
Frve former BGSU Faculty Senate chairs {not six this time for Dr. Donald L
Boren's name cfld not appear with Ors. Allen N. Kepke, Richard J. Ward. Betty
van der Smissen, Arthur G. Neal and Richard J. Hebein) want Monitor readers to
believe that their aim has been the same as that of eight other former Faculty
Senate chairs - namely. advocacy of -tree and open cftSCUSSion of campus
views without fear of reprisals" If that were, indeed, the aim of the artful five now dodging and ignoring the main intent of their Jan. 25, 1990, letter - why
cfldn't they say so?
The dear intent of the January letter was not, as they would now like readers to
believe, to urge their ·coneagues among the faculty to tolerate dissenting
opinions and to cflSCUSS them rationally and unemotionally" (quoting this phrasing
of their eight colleagues as if they merely want to echo the words mechanically).
I wonder why, in their quoting of the eight, the five omitted the specific reference
to the Faculty Senate as the forum provided for discussion by generalizing to
·every appropriate forum.· This general phrasing suggests to me a patronizing
attempt to say "nobly" to the eight: "Why, of course, we want and like 'open and
vigorous diso ISSion of issues'?"
Please, Me-too five, do not ignore the publicly stated intent of your Jan. 25,
1990, letter: (1) to assert {without providing data) that the now resigned Faculty
Senate officers had lost ~e trust and respect of the administration, the confidence of the board of trustees and the support of the faculty." (2) to think that the
only recourse for these officers was to resign, and (3) finally to ask "that the
members of the senate join {the five) in .-:ondemning the actions of their officers
and demanding their resignations: Where was their now pubrlCly stated agreement with the eight (which has appeared as a mere afterthought): namely, -tree
and open discussion of campus views without fear of reprisals"'? They did not
openly articulate this view in their Jan. 25 letter but instead incficated that the
· actions of the senate officers were to be condemned and that their resignations
were to be demanded. Now, that demand contradicts the concept of free and
open diso rssioo without reprisals. Demanding the resignations is urging reprisals
without rtStening to the officers' cflSSellting opinions rationally.
Our point about the fuzzy thinking of the five sly ones is this: They can't have it
both ways. Why did they demand the officers' resignations out of one side of
their mouth and enthusiastically endorse free cflSCUSSions without reprisals out of
the other side of the same mouth? Such double-talk builds no trust
Dr. Wallace L Pretzer, English
Dr. Diane G. Pretzer, romance languages

Classroom writing seminar set March 2 and 3
The eighth and probably the last semiannual "Writing in the Classroom" seminar
for faculty and graduate students will be
held March 2 and 3 at the Perrysburg
Holiday Inn.
The sessions, directed by Dr. Thomas
Klein, English, will run from 11 :15 am.-5
p.m. on Friday. Saturday's workshop
begins with breakfast and continues to 4"

p.m. The sessions are free and meals are
provided.
The workshops invite faculty to think
about student writing problems, the
composing process, the role of audience
and thinking in writing, assignment
making and evaluation, Klein said.
Persons interested in attending the
seminar should contact Mary Jo Smith at
372-2576.

ASC issues statement of its
position on campus controversy
Administrative Staff Council approved a
statement at its Feb. 1 meeting indicating
its stance on the controversy on campus
surrounding a tabled Faculty Senate
resolution concerning President Olscamp's leadership abilities.
The statement reads: "We, as members
of Administrative Staff Council, support a
positive effort on behaH of the entire
University community to resolve the controversy engendered by the recent
resolution introduced at Faculty Senate.
"We regret the ill effects of this controversy on the image of this outstanding
University.
"We encourage fuU and open debate on
the issues raised by the resolution in the
best traditions of higher education.·
The statement is in response to the Bill
of Particulars resolution introduced at the
Jan. 16 Faculty Senate meeting that
called for a no confidence vote in Olscamp. The resolution was tabled and the
chair and vice chair of Faculty Senate
resigned a week later.
Many of the council members indicated
both they and their constituents were
concerned about the University's image in
the wake of the controversy and its effect
on prospective students and donors. A
few members said they did not think it
was necessary for the couool to make a
statement
The statement was approved 32-1.
In other business, Jill Carr, chair of
ASC, reported that the can<fldate offered
the position of executive personnel director had declined the position and the
search committee had decided not to offer
the post to the other top two candidates.
The committee will be meeting to decide
how to further conduct the search.
She also reported that Carl Cogar of Sul
Ross University in Texas has been hired
as the new physical plant director. He
starts his duties in Bowling Green Monday
(Feb. 12).
Carr said she has written a letter to the
vice president for operations about the
council's concern that funding is not
available for a classified staff personnel
director. Last fall some changes were
made in administrative positions under the
operations area It was indicated by

Robert Martin, vice president for operations, that there would be an executive
personnel director and under that post
there would be a personnel director for
administrative staff and one for classified

staff.
However, Martin said funding currently
is unavailable for the classified staff
position and would be resubmitted to the
budget committees at a later date.
Classified Staff Council has written a letter
to Martin indicating its concern about the
vacant post and Carr said the ASC letter
is in support of csc·s concern.
Norma Stickler, chair of the Personnel
Welfare Committee, explained to the
council an Internal Revenue Service
provision that allows a portion of an
employee's salary to be set aside as pretaxed income if used for specific purposes, including health and child care.
Stickler said the committee wants to
propose that next year administrative staff
be allowed to set aside money in a pretaxed account for their health care premiums, child care and life insurance. The
program would be strictly voluntary and
would not be considered a University
benefit
Stickler said the program has a number
of tax advantages, however, participants
would have to designate at the beginning
of the year the amount of money to be set
aside and for what purpose. It would be
better for an employee to slightly underestimate the amount of money to put into the
account because any excess left in the
account at the end of the year would be
lost
The committee's proposal will be voted
on at the March 1 meeting and if approved will be forwarded to the IRS for its

approval.
Gregg DeCrane, chair of the Salary
Committee, reported that a salary
proposal will be presented for vote at the
March 1 meeting.
The council approved a change in a
bylaw allowing ASC's Executive Committee to appoint a replacement for a vacant
couool position if no other candidates are
available. The replacement term would
last until the end of the current fiscal year.

Bowen discovers scrutinizing
insurance bills has its pay offs
It pays to sautinize your insurance bills.
Just ask Don Bowen - it paid off for
him with a check for $390 from the
University's Benefits/Insurance Office.
The office has a poricy that if an
employee finds a monetary mistake in his
or her favor on an insurance coverage bill,
the staff member will share half the
amount of the overpayment
Bowen, a storekeeper in inventory
management, found an overcharge of
$780 on a bill he received from Wood
County Hospital. During the past several
months he had been experiencing severe
pain in his leg and was eventually
scheduled to undergo two Magnetic
Responsing Imaging {MRI) tests. The
tests. which cost $780 each. perform
complete criagnostic testing of the entire
body.
However, Bowen said after the first test,
his doctor cflSCOVered the source of the
problem. Portions of a bone near his hip
had cried and Bowen has since undergone
a total hip replacement. His leg pain
disappeared but his pocketbook said
·ouch· when he received one of the
hospital bills.
When he received the bill for the MRI
testing, it was about double the amount
he was expecting to pay. Sure enough,
after examining the bill Bowen said he
had been charged for both tests even
though he had only had one. He notified
both the hospital and the Benefits/
Insurance Office of the error. •rt took a
number of visits to the hospital's bookkeeping office, but we finally got it worked
out,. Bowen said.
James Morris, director of the Benefits/
Insurance Office, said the University has
rearized more than $3,000 - with half
going to the employees - from staff
finding mistakes in insurance bills.
"Our office has no way of knowing
whether Don had one test or two. Since

the insurance covers that kind of testing,
we woulc:I have paid it." Morris said.
"That's why we're glad when an employee
catches these kind of errors. It is a
savings for us, too:
Morris said as more employees become
aware that they can share in the savings
of an overpayment, they are looking more
closely at their bills. ·1 think people are
sautinizing the paperwork they receive a
lot more than before; he said. ·And that's
good for both them and our office:

Grant provides for
computerized mapmaking classes
The University's computerized mapmaking class will soon chart a new course
thanks to a $3,750 educational grant from
the Mapping Information Systems Corp.
The grant, awarded to geography
professor Or. Mohan Shrestha. will be
used to provide the geography department with updated computer software.
Students will use the software to learn
how to make maps.
Unlike the old software, the new program can run data base searches and
overlay maps of several geographical
variables, such as population, income,
climate and rainfall, to make a more
complex map. Though the software does
not have complete capabilities in the new
area of geographic information systems, a
computer system that combines data
searches of location and social, economic
and physical variables to make maps,
Shrestha said it does come very close
and is very advanced.
Shrestha said the geography department may use the new software for
projects in the Bowling Green area.

•

TuSmith challenges students
in her multiethnic lit courses
When a person walks into Or. Bonnie
TuSmittt"s office, it is easy to see that
her interest is in literature. Rows of
books on a variety of subjects by
authors such as Toni Morrison, Carlos
Bulosan and Leslie Silko fill the shelves
along her office walls.
Therefore, it also is easy to realize
why she is a new professor of English
specializing in contemporary multiethnic rrterature at the University.
TuSmith believes that when one
teaches multiethnic: literature, one
needs to work with the material in its
appropriate context. ·1 like to remind
people that you can't look at literature
in a vacuum, you have to put it in a
historical and cultural context,· she
explained. "This is especially important
for literature by and about people of
color in America since, until very
recently. the histories of Asian Americans. Chicanos, etc. have not been
taught in our school systems.·
She also said that creative literature,
especially ethnic writing, cannot be
taken literally since literature operates
on the level of figurative language and
is not factual writing. "Taking a creative
construct literally promotes negative
stereotypes; she said.
TuSmith came to this conclusion
through her higher education. She said
that her American stu<ftes training
became very helpful because it
required thorough knowledge of history
as well as literature.She completed her
master's degree in comparative
literature at the University of W1SCOnsin-Madison, emphasizing European
and Asian rrterature. After working in
corporate management and college
instruction for several years, she returned to school at Washington State
University for her doctorate in American
studies.

·1 thought I had to be multicultural by
studying other countries, but then I
realized in our country we have not
explored all the various cultures:
This spring semester, she is instruct·
ing a graduate seminar called ·Asian
American Cultural Studies: The
seminar is offered jointly under the
departments of American studies and

prepare a report of its findings and submit
it to the senate by April 1.
Senator Richard Hebein proposed that
the Senate Executive Committee determine the issues to be discussed and that
the senate act as a •committee of the
whole" to make recommendations on the
issues. He also proposed that the University's administration develop plans to
resolve the problems and report them to
the senate in •a timely fashion:
Hebein said he proposed the substitute
resolution because he was concerned
with the '"Vagueness· of the first one and
he felt the senate should be involved
directly, rather than an external committee.
Senators were closely divided on the
two resolutions. Many of those who
preferred the Ritts resolution said the
Faculty Senate has a long list of other

English and it explores literature. history'
and culture of frve major Asian American
groups including Chinese American,
Japanese American, Korean American,
Filipino American and Hawaiian. TuSmith
said that a course like this has not been
offered in a long time. She is also
teaching African American literature at the
undergraduate level.
Last semester TuSmith taught "Literature of the Minorities. and "Women in
Literature: She commented on her first
semester here by saying ·1 think I
managed to challenge the students in
their understanding of the Unknown,
namely, women and ethnics in American
culture:
T uSmith feels she has been successful
so far in her teachings. She said the
literature can deal with heavy issues and
she is willing to deal with readers"
reactions to these issues.
In ackrrtion, she likes to teach each work
thoroughly. ·1 go for quality instead of
quantity. You can push through 1Oto 15
books a semester and feel they haven't
gotten anything out of it,· she said.
TuSmith became interested in multiethnic rrterature because, as she explained,
•BasicaJly that is who I am. I had a very
multicultural background: She was born
in Taiwan and then moved to New York
City when she was nine years old. Since
then she has lived in New York, Wisconsin, San Francisco, Washington and
Anchorage, Alaska.
TuSmith studied various women and
ethnic writers on her own before returning
to graduate school. She said reading
literature is a way to learn about life.
She added that she learned a great deal
from ethnic women writers. "Women
writers have a vision of a better world and
they are working very hard to try to
suggest to us alternative ways of being.·
After learning English as her second
language, TuSmith continued to study
other languages. "To me, learning another
language means you can get outside of
yourself: She explained that the acquistion of languages is a way to learn about
or •enter" other cultures.
TuSmith has a foreign language
background in Chinese, Spanish, and
French and is learning Japanese. She

agenda items that need to be handled in
the next three months and it would be
more time efficient if an ad hoc committee
could handle the details of this one issue.
Proponents of the Hebein resolution felt
the issue deserved senate priority
because it involved the welfare of the
University. "We either take time to deal
with it now or we will have to deal with it in
a report later; said Senator Stuart
Givens.
Senator Betty van der Smissen proposed an amendment to the Hebein resolution that said prior to senate consideration of the issues, a process for concerns
be implemented to conserve senate time
and to allow moving forward in an organized manner.
The senate approved the Hebein
resolution with the amendment in a vote
of 34-26 with two abstentions.

Surrounded by books in her office, Bonnie TuSmith says reading literature is
another way to learn about life.

continues to take language courses
because in order to teach Asian American
literature it is important to know at least
Chinese and Japanese.
•People think I am crazy because new
faculty members usually do not take
courses: she added laughing.
TuSmith continues to do research on
multiethnic literature and is working on a
project called "Viable Alternatives" about
teaching multiethnic literature in monocultural dasses. She is looking forward to
presenting her preliminary findings at the
National Women's Studies Association
conference to be held in Akron this year.
Also. she is writing a research article
entitled "The Albino Motif in Contemporary
Multiethnic American Literature:
If TuSmith finds the time in her busy

schedule, she would like to teach a self
defense dass based on Kokondo
Karate, a Japanese style of martial arts
which combines karate and jukido. She
explained that karate is not only a
practical skill for sett defense, but it
helps us get in touch with our spiritual
selves as well. She has a black belt in
karate.

In other business:
-Approval was given to a bylaw
change to B.111.E.1 of the Academic
Charter that says if the position of chair
becomes vacant and no vice chair is in
place to assume the chair, a new chair
shall be elected by majority vote of the
senate, to complete the unexpired term of
the former chair.
-Nominations for chair and vice chair
were c:losecl after no new nominations
were received at the meeting. Cancfldates
for the March 6 election will be Dr.
Thomas Attig and Dr. David Newman for
the chair position, and Dr. Ernest Ezell
and Dr. Harold Lunde for the vice chair
seat. The candidate elected chair will
serve until the May commencement and
the vice chair wiD then become chair for
the next academic year.
Lunde currently is serving as interim
chair.

-Lunde reported that the BG News is in
the process of surveying faculty opinions,
attitudes and preferences on some of the
current issues facing the University community. The Senate Executive Committee
commends the BG News' efforts, he said.
however it feels the survey has a number
of shortcomings, such as surveys not
being numbered, use of an unscientific
sample and a disproportionate representation of faculty.

T uSmith decided to come to the
University because during her hiring
process she felt there was cooperation
and support among the interviewers,
especially among the women faculty.
She also liked the University because
·1 had the sense that it wasn't going to
be easy, but I could make a difference
here.· - Beth Watson

He distnbuted a formal statement from
the SEC suggesting that the results of the
survey and responses from designated
faculty be treated with caution and not be
used as a definitive profile of current
faculty attitudes and beliefs at the
University.
- The senate aproved a copyright policy
that wm become a companion to the
patent policy in the Academic Charter.

Trustees~1rom~-ttie~tront~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
"The governance system begins with a
deep respect for, and a strict adherence
to, the rules, policies and procedures
contained in the Academic Charter. It is
our constitution, an extremely important
document,. he said.
"The system is based on the concepts
of democracy and freedom, and a desire
to cflSCUSS freely, without fear of reprisal.
the opportunities, problems and issues
facing the faculty and University. It
includes a willingness to work with the
Board of Trustees. central administration,
administrative staff, students, classified
staff and any other constituent group or
stakeholder in the affairs of the Univer-

sity:
Ricardo Frazer, president of the
Graduate Student Senate, said he agreed
with many of Lunde's comments and said
he hoped Olscamp woulc:I continue
working with the faculty in a nonadversar-

ial atmosphere with a commitment to free
and open debate.
In other business, the trustees approved
an increase in room and board rates by
$85 per semester, up 7 2 percent, that will
be effective with the summer term.
Accon:fmg to a report from Dr. J.
Christopher Dalton, vice president for
planning and budgeting, the increase is
necessary to meet continuing personnel
and operating costs, and to provide
increased funcfmg for general expenses.
Dalton said the University's minimum
standard room and meal plan charges are
again expected to be below the current
minimum room and meal plan charges at
all other IUC and Mid-American Conference universities.
Olscamp commended Dr. Dwight
Burlingame, vice president for University
relations, at the meeting for his tireless
efforts in fundraising for the University and

for giving extraordinary service to BGSU.
Burlingame will be leaving the University
March 31to become associate crirector for
academic programs and research at
Indiana University. Olscamp said that
Burlingame will continue his ties with the
University, sel'lfing as a consultant in an
upcoming fundraising campaign for the
library.
In other matters:
-The board authorized the University to
negotiate a lease with Associated Motor
Inns to establish a hotel and conference
faaTrty in the research/enterprise park.
According to the plans, the facility will
contain 120 guest rooms, including eight
two-room &Jites for visiting faculty
housing and a 9,750 square-foot conference center.
AMI will operate with a Holiday Inn
franchise and the Holiday Inn corporate
training director has agreed to the

development of programs for training and
consulting opportunities for students,
faculty and staff.
-Approval was given to the Administrative Staff Handbook and the Classified
Staff Handbook.
-The board approved proposed
amendments to the Academic Charter
relative to Trustee Professorships and to
cost assessment in the evaluation and
approval of academic programs. unils and
poricy initiatives.
-Revisions to the Public Advisory
Council for Television (PACT) Charter of
Association and Code of Regulations
were given approval. One substan1Mt
amendment was the increase in the·
number of members from 15 to 24. Pat
Fitzgerald, director of televisior'I serW:es
at WBGU-TV, said the increase in
members was needed to better represent
the station's growing viewing area.

-

Training program helps drivers obtain license
A training program to assist employees
in preparing for the commerical drivers
license test wiD be held Feb. 22 and
March 2 in the Ohio Suite of the University
Union. Employees can take one of three
sessions on either day. The sessions are
offered at 8:30 a.m., 11 :30 am. and 2:30
p.m.
The commercial drive(s license (COL) is
a requirement for drivers of school buses;
vehicles for transporting sixteen or more
passengers; those carrying hazardous
waste; a trailer with a gross weighing
weight of more than 10,000 pounds if the
combination weight is more than 26,000
pounds; and a "hot shor or power unit
equipped wih a fifth wheel. All drivers currently holding a chauffer's license must
take a written exam to qualify for the COL
By passing the exam and maintaining a

Tax credit allowed
for BG residents
University employees are reminded of a

change in the City of Bowling Green's
income tax. Effective Jan. 1, 1989,
Bowling Green residents who properly
pay another city's tax will be allowed a
credit limited to 50 percent of the lesser
rate between Bowling Green and the city
of employment. Bowling Green's rate is
still one and one-haH percent.

Classified
Employment

Opportunities
New Positions (Open to BGSU staff only)
Posting Expiration Date: noon. Friday. Feb. 16.
indicates that an internal candidate is bidding
and being considered for the position.)

r

2-16-1

• Account Clerk 2
Pay Range26
Business Office

2-16-2

• Clerical Specialist
Pay Range25
Registration and records

2-16-3

•custodial Wortc Supervisor
Pay Range4
Student Recreation Center
Permanent. part-time

2-16-4

2-16-5

Telephone Operator 1
Pay Range 3
Firelands/general administration
Academic year. part-!irne
Typist 1
Pay Range 3
Personnel Services

good driving rec::ord for al least two years,
drivers can be "grandfathered" into the

new program.
For those who cannot be "grandfathered" in, such as new hires. a skills test
also is required. The skills test is comprised of a pre-test inspection, an off-road
maneuverability test and an on-the-road
driving test.
To assist employees in preparing for
their COL, the training program will
encompass a video program, a copy of a
simulated test and manuals available on a

sign-out basis.
Persons interested in participating in the
program should contact Ruth Milliron or
Cheryl Heinlen at 372-2236.

Obituaries
Zula Mercer
Zula M. Mercer, 99, died Feb. 2 in
Community Nursing Home in Bowling
Green.
She was a former employee of the
University, working many years in the
registration and records office.
Mercer was a member of the First
Presbyterian Church, King's Daughters,
the Wood County Hospital Guild and the
Chi Omega Sorority.
Memorials may be made to the church
or the American Heart Association.

Loraina Ziss
Loraina A. Ziss. 69, a former employee
of the University, died Feb. 2 in her home
in Bowling Green.
She joined the catering department on a
part-time basis in 1969 and later that year
became a full-time employee as a
domestic worker. When she retired in
1988, she was a staff member in the
University Union.
Ziss was a member of the BGSU
Retirees Club and of Zion United Methodist Church in Luckey.
Memorial contributions may be made to
the church.

Mabel Sheperd
Mabel L. Sheperd. 92, died Feb. 6 in the
Wood County Nursing Home.
She was a former staff member in the
University's housekeeping department.
She was a member of Trinity United
Methodist Church and the Portage
Rebecca Lodge No. 382 where she had
been a past Noble Grand.
Memorial contributions may be made to
the church or the donor's choice.

Faculty I Staff positions
The following faculty positions are available:
Accounting and Management lnfonnation Services: Instructor (anticipated. temporary, fuU!ime). Also, assistanVassociate professor of accounting (anticipated). Also. instructor of accounting
(anticipated, tempo.-ary, full-time). For all positions. corttact Thomas G. Evans (2-2767). Deadlines:
Feb. 15.
Chemistry: Assistant professor. Contact Doug Neckers (2-2031 ). Deadline: Mardl 1 or until
suitable candidate is selected.
College of Business Administration: AssistanVassociate professor of international business.
Also, director of hospitality management For both positions. contact James McFil1en (2-2747).
Deadlines: Feb. 15.
English: Assistant professor (anticipated). Also. assistant professor. For both positions, contact
Richard Gebhardt (2-2576). Deadlines: t.Aarch 1.
Environmental Heahh: Assistant professor. Contact Gary S. Silverman (2-8242). Deadline:
March 15.
Firelands College: Instructor of English, humanities department (te"1lOfC!I}', full-time). Also,
assistant professor of English and direcror of English COflllOSition. For both positions, contact the
Office of !he Dean, Firelands (433-5560). Deadlines: March 24.
Mathematics and Statistics: Assistan1 professor (anticipated). Contact Hassoon S. Al-Amiri (22636). Deadline: March 20, or until quafrfied candidate is found.
Perlonnance Studies: Director of opera activities. Contacl chair of search and screening
committee (2-2181). Deadline: Feb. 12.
Radio-Televlslon-Film: Associa1e professor. Contacl Srinivas Melkote (2-2138). Deadline:
March 1.
School of HPER: lnstruclOr of recreation and leisure, reaeation and dance division (t~.
tun-time, five years). Contact Patricia Peterson (2-7234). Also, assistant professor of sport
management. Contacl Delores Black.(2-7234). Deadlines for both positions: Man:h 15.
Soclal Wcxk: Chair/associate professor. Also. assistant professor. Contact Clyde Willis (28242). Deadlines: Man:h 15.
The following administrative positions are available:

College Access Programs: Counselorlrecruiter. Contact College AJ;;cass Programs (2·2381 ).
Deadline: Feb. 23.
Computer Services: Systems analyst Contact Annmarie Heldt (2-2558). Extended deadline:
Feb. 16.
Counseling and c8reer Development Center. Counseling/clinical psychologist. Contact
Annmarie Heldt (2-2558). Extended deadline: April 16.
Firelands College: Reading assistant, Leaming Achievement Cen1er. Also, academic adviser,
academic services (temporary, tun-time}. Contact the Office of the Dean. Firelancls (433-5560).
Deadlines: Feb. 24.
Rllsidentlal Semces: Residence hall ~x coordinator. Also. residence hall director. Also,
residence hall manager. Contact Fayetta M. Paulsen (2-2456). Deadlines: Aug. 1.
Special EducaUon: Coordinator, Prt>ject sPRING (t~. part-time}. Contact W. Thomas
Southern (2-7293). Deadine: Feb. 16.
Thmtre: Scene stioP foreman. Contact ADen Kepke (2-2222). Deadline: Man:h 1 or until filled.

Datebook
Monday, Feb. 12
An Exhibit of lllxed Media Worb by
Bowling Green artist Dorothy Bryan will be on
<isplay ttvough Feb. 25 in the Kennedy Green
Room of the Moore Musical Arts Center. Hours
are 9 am. to 5 p.m. Monday through Friday.
UCS Seminar, "Introduction to DOS (IBM}."
1 :30-3:30 p.m., 312 Hayes. Advance registra-

tion required.
Economics Colloquium Series, "Rationality
and Dynamic Choice: Foundations of Expected
Utility Theoty: a presentation by Dr. Ned
McClennon, philosophy. 3:30 p.m., 4000
BusineSS Adninistration Building.
WBGU-TV Program, "Ohio BusineSS
Outlook." 5:30 and 11:30 p.m. Host George
Howid< examines issues concerning Ohio·s
business community.
Open Auditions for Shorts Festival '90, 7
p.m., Joe E. Brown Theatre.
Performance by the Omowale Cultural
Society. 8 p.m., Bryan Recital Hall, Moore Mu-

sical Arts Cen1er.
Reading by novelist Shelby Hearon, author
of "Owning Jolene." 8 p.m .• 150A Conference
Room, Jerome libraly.

Tuesday,Feb.13
WBGU-TV Program, -University Forum."
5:30 and 11 :30 p.m. Dr. Michael Marsden, arts
and sciences, and guests discuss issues facing
the University community today.
Open Auditions for Shorts Festival '90, 7
p.m., Joe E. Brown Theatre.
Planetarium Show, "Planet Quest." 8 p.m.,
Planetarium, Physical Sciences Laboratory
Building.
Concert by the BGSU Student Jazz Ensemble. 8 p.m .• Bryan Recital Hall, Moore Mu·
sical Arts Center.

VVednesday,Feb.14
UCS Seminar, "Introduction to the VAX 785

(andy) and Unix," 9-11 am., 128 Math Science
Building.

Issues in Cultural Diversity, "Racism 101 ."
a discussion led by Dr. Ernest Champion.
ethnic studies, 1o am.-noon, Jerome Library
Conference Room.
Open Forum with President Olscamp. noon·
1 :15 p.m .• Chart Roorri, McFall Center.
People for Racial Justice, 1 p.m.. Tait
Room, University Union.
UCS Seminar, "Hands on with DOS (IBM)."
1 :30-3:30 p.m., 312 Hayes.
WBGU-TV Program, "Art Beat." 5:30 and
i 1 :30 p.m. Host Becky Laabs explores cultural
eYents in northwest Ohio.
Open Auditions for Shorts Festival ·90. 7
p.m.. Joe E. Brown Theatre.
~Alaska's Wilderness Rim," a slide presentation by Dr. Dale Smith, physics and astronomy. of his recent trip to Alaska during the
Prince William Sound dean-up, 7:30 p.m .•
1007 Business Administration Building.
Faculty Artist Series, "The Electric Arts
Duo: featuring Burton Beerman. darinet. and
Celesta Haraszti. dance, 8 p.m.• Kobacker Hall.
Moore Musical Arts Center.

Thursday, Feb. 15
WBGU-TV Program, "Time Out.. 5:30 and
11 :30 p.m. Host Larry Weiss will diso.Jss the
hockey series with Ferris State and preview the
llfmois-Chicago games.
Student Composefs Forum. 8 p.m., Bryan

Nonprofit Organization
U.S. Postage Paid

Rec:ilal HaU. Moore Musical Arts Center.

UAO Film. "It's a Mad, Mad, Mad, Mad
Wolld." 9 p.m., 210 Math Science Building.

Two sessions of the workshop have
been planned for March 5 in 114 College
Park Office Building. The first session will
be from 9 a.m.-noon and the second will
be held from 1-4 p.m.
The workshop will review material from
the performance evaluation workshop
offered last April. However, the appraisal
workshop will offer more information on
documenting performance evaluation in a
constructive fashion and use of the
document to set goals for the future. It
also will provide a hands-on approach in
conducting a SI iccessful performance
appraisal interview.
The workshop is being presented by Dr.
William Balzer, psychology, and director
of the Institute for Organizational Research and Development To register,

Permit No. 1
Bowling Green. Ohio

Friday, Feb. 16
Falcon Club Luncheon, noon. Bowling
Green Country Club.
UCS Seminar, "Introduction to the Sun
WOOlstations." 1 :30-3:30 p.m., 128 Math
Science Building.
UCS Seminar, "Microsoft WOlks: Word
Processing (Mac}." 1:30-3:30 p.m., Technology
Building computer lab.
Concert by the Western Wind Quintet from
Western Michigan University, 2:30 p.m., Bryan
Recital Hall. Moore Musical Arts Cen1er.
WBGU-TV Program, 'Viewpoint." 5:30 p.m.
Host Judy Pas.:halis examines the problf>m of
illiteracy in northwest Ohio.
Black History Event, ·Free Your Mind.
Return to the Source: African Origins: a lecture
by Dr. Asa Hilliard, professor ol education at
Georgia State University, 7 p.m.• 1007
Business Administration Building.
Hockey vs. University of Illinois at Chicago.
7:30 p.m., Ice Arena
Planetarium Show, "Planet Ouest." 8 p.m .•
Planetarium, Physical Sciences Laboratory

Buikfing.
UAO Alm, "Turner and Hooch." 8 and 10
p.m., 210 Math Science Building.
UAO Alm, "Child"s Play." midnight. 210 Math
Science Building.

Saturday, Feb. 17
WBGU-TV Program, "Amish Cooking from
Quilt Country: 12 p.m. Host Marcia Adams
cooks in "the Blizzard Pantry:
Women's Basketball vs. Central Michigan.
12:45 p.m., Anderson Arena
Men's Tennis vs. Cincinnati. 1 p.m., Keefe
Tennis Courts.
Men's Basketball vs. Central Michigan. 3
p.m.• Anderson Arena.
Black History Event, "The Harlem Renaissance." a dinner theatre prcxluction sponsored
by the Office of Multieultural Affairs and
featuring a combination of poetry. songs and
short stories. DiMer, 6 p.m.; performance. 8
p.m. Call 2-2642 for reservations.
Hockey vs. University of Illinois at Chicago.
7:30 p.m., Ice Arena
UAO Film, "Turner .:nd Hooch," 8 and 10
p.m .• 210 Math Science Building.
UAO Film, "Chikfs Play: midnight. 210 Math
Science Building.

Sunday,Feb.18
WBGlJ.lV Program, ·viewpoint." 9:30 a.m.
Host Judy Paschalis examines the problem of
i!literacy in northwest Ohio.
Women's Basketball vs. Your.gstown State.
1 :30 p.m.. Anderson Arena.
Concert by the Bowling Green Erass Quintet.
3 p.m .. Kobacker Hall. Moore Musical Arts
Center.
Planetarium Show, "Planet Ouest." 7:30
p.m .• Planetarium, Physical Sciences Laboratory Building.
Black History Event, "A Black Musical Arts
Celebration," 8 p.m.• Bryan Recital Hall, Moore
Musical Arts Center.

Monday, Feb. 19
Open Auditions for "The Boys Next Door.· 7
p.m., 405 University Hall.

Performance appraisal workshop offered
Personnel services' training and
development department has developed a
performance appraisal workshop to help
managers prepare for and complete
annual performance evaluations and
provide the employees with feedback on
their performances.

l
:!

contact Ruth Milliron or Cheryl Heinlen at
372-2236.

For sale
Student Legal Services Inc. has the
following equipment for sale: an IBM 3270
personal computer with a double floppy
disk drive and an IBM 5272 color monitor
(CICS compatible) for $1,500; and IBM
electronic typewriter, Model 64 for $100; a
steel, L-shaped secretarial desk with
wood top for $250; and a cfldaphone
transcriber, Model 3362 with three micro
cassettes for $250.
All equipment is in excellent condition
and prices are negotiable. For more
information, call Dawn Lawrence at 372-

2951.

Monitor
The Monitor is published weekly by the
Office of Public Relations for faculty and
staff of Bowling Green State University.

The deadl'ine to submit material for the
Feb. 19 issue is 5 p.m. Tuesday, Feb.
13.

Bowling Green State University

VoL XIH, No. 30

February 19, 1990

Lynne Cheney
Adrian Tic's heritage emerges through his artwork to be speaker
vibrant
and
at graduation
skulls
Broadsides blend pictures and poetry

Using
color
blended
images of religious symbols,
and
distorted faces, Adrian TIO Diaz, lets
his art speak out about a bicultural heritage he once changed his name to

Lynne V. Cheney. chairman of the National Endowmen1 for the Humanities,
will be the speaker at the May 5 spring
graduation
exercises.
President
Olscampwill
preside over the
ceremonies in
which more than

hide.
In "Masks of Fire: the Hispanic
Broadsides," a series of four broadsides and a limited edition chapbook,
the associate professor of art expresses his emergence from both
Puerto Rican and American heritages.
Tio, with three associates, has turned
the t 8-by-24-inch pieces of paper into
printed images, combining both
pictures and poetry.
The broadsides depict flip side
images, often with one melting into the
other or creating a third. Tio said the
poetry printed on the pieces is written
in both English and Spanish in order to
reach audiences from both cultures.
TIO created the visuals and coordinated the project. His collaborators
were poet Gerry Smith, printer Russel
McKnight and translator Iraida Diaz
TIO, who is Tia's mother.
Tio, who was bom in the United
States to native Puerto Rican parents,
said, ·1 feel culturally shy when I hook
up with Hispanics, because I've never
lived in a Hispanic community. When I
Wa5 growing up, it was not cool to be
bilingual, so I tried to hide my heritage.
Now rm proud of my culture. I try to
reach a balance between the two
cultures with my artwork.·
Just as he is a mix of two cflfferent
heritages, TIO'S broadsides differ. TIO
explained that because all of the
broadsides were made entirely by
hand, from making the paper to handsetting the type, different color degrees
and slight variations exist in all of them.
•part of an artist's intent is having
hands-on control," TIO said. "In an age
where everything is mass reproduced,
we wanted to show that equally handsome things can be made by hand."
Even the paper is handmade. TIO and
McKnight, head printer and associate
press editor for the Logan Elm Press
and Paoenrull in Columbus, used a
unique fiber blend of cotton, linen, kozo

2,000 students

Adrian Tio Diaz cfisplays some of his artwolk in his studio which portrays images
Sim1Jar to those that can be foiind on his series·of four broadskJes.

and abaca fibers. The fibers were chosen
because of their archival properties, color,
texture and stiffness_
The broadsides were also printed in the
tracfrtional manner, with each letter and
space hand set on the press. Letterpress
printing creates an indentation in the
paper, unlike modem printing methods,
and adds a tactile uniqueness to each

piece.
TIO and McKnight also experimented
with the colors of the broadsides. In the
first edition, some of the broadsides are

predominately a reddish color while
others are more of a yellow. So although
the basic image is the same, each
broadside is unique in a subtle way.
TIO also designed each broadside
edition to have an unusual feature. While

the first broadside, "Melting Glass," is a
two-dimensional. rectangular piece of
artwork, he uses folds, inserts, and cast
and dyed paper to cflSlinguish the other

broadside ecfrtions.
The first broadside was commissioned by the Mecflci Circle, friends of
the School of Art. TIO received grants
from the Ohio Arts Council and the
Faculty Research Committee to
complete the series.
The artist said he plans to display the
completed project al Currents Gallery in
Bowling Green later this year. He will
also display the works al the Latino Art
Gallery in Chicago this summer before
showing them at the University's annual
Faculty Art Exhibition next fall. - Lori

Fox

Campus eating will be as easy as using a debit card
campus dining is goir'Q to take on a whole new meaning this
summer and the difference is going to be all in one rrtt1e card.
Gone are the days of using coupon books. A debit card
system for purchasing student meals was approved by the
Board of Trustees al its Feb. 2 meeting and Jane Schimpf,
cfirector of Food Operations, said the new system will be
implemerlted during the summer sessions and be in tun swing
next academic year.
The debit card is simply a student's photo 1.0., however under
the new system it will also be used to purchase meals and
snacks. Anytime a student uses the card in any dining seivice
facility, the total of the bill will be deducted automatically by
computer from the student's account which has been prepaid.
Students can receive a receipt incficating the balance of their
accounts al any time from any cashier.
Why the change in systems? "We need to do things more efficiently and this system provides that efficiency,· Schimpf said.
"Coupons are cumbersome labor-wise and the books are easar/
lost or stolen. The security for the debit cards will be much better
because a lost or stolen card can be invalidated immediately.·
In addition, it won't be necessary for students to use money or
coupons in the dining areas under the new system. However.
food can still be purchased with cash. "The main thing students
will have to remember is that their 1.0.s are their meal tickets
and they must have them with them to eat in a dining facility
unless they are paying with cash," she said.
If a student loses his or her l.D. card, there will be a $5 charge
for the first replacement. If lost more than once. the replacemertt
cost inaeases to $1 O and $15.

Under the new system, Food Operations will offer four food
plans for students 6ving on campus. The plans range in price
from $545 to $1,000 per semester and students can choose
the one that best meets their cfming needs.
Schimpf said the price the student pays for a meal plan is
crecfrted to the debit card and then subtracted from every time
the student purchases food or snacks. However, additional
deposits of $20 or more can be made to students' accounts al
any time al the bursar's office and any remaining balance on
the account from fall semester may be carried over to the
student's meal plan account for spring semester.
"But students should monitor their meal plan accounts
carefully at the end of the year.· Schimpf said. "If they purchased the minumum plan, any dollars that they did not spend
will be retained by Food Operations at the end of the year. If
they purchased one of the larger plans, their unused dollars
will be transferred to their general bursar acx:ounts and may
be used to pay telephone or bookstore bills, parking fees or
any other University charges they have incurred during the se-

mester."
Students also can spend their unused food doDars at the
end of a semester or academic year on bulk food items. such
as six-packs of soda. fruit juice and packaged snacks. which
are available in several dining facirrties.
Schimpf said cards also win be available to faculty and staff
who frequently eat on campus. but will be used as charge
cards rather than debit cards.
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are expected to
receive degrees.
Cheney was
unanimously apLynne Cheney
proved by the
U.S. Congress in 1986 to direct NEH.
The independent federal agency
supports research, educatiun and public
programs in the humanities by providing
grants to scholars, colleges, museums,
libraries and other cultural institutions.
More than $1.97 billion and 41,000
awards have been distributed on a competitive basis in the past 25 years.
In 1987, Olscamp was appointed by
President Ronald Reagan to the
National Council on the Humanities,
which is the advisory board to NEH.
A widely published author, Cheney
worked as a magazine editor and taught
al several colleges and universities
before aa:epting the National Endowment for the Humanities position. The
Wyoming native earned her bachelor's
degree with highest honors from
Colorado College and received her
maste(s degree from the University of
Colorado. Her doctoral degree, with a
speciaflZalion in 19ltH:entury British
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Alumnus leaves
$1 million estate
to the University
James Good, a 1951 Bowring Green
graduate who died last March. has left
his entire estate, valued in excess of $1
million, to the University. He designated
in his wtll that his estate be used to
endow a chair in the College of Business
Administration.
President Olscamp said the gift reflects
Good's lifelong commitment to the University. "In particular, this gift wiD
enhance greatly the College of Business
Administration's abtTrty to attract an
outstanding individual to Bowling
Green," he said. "Because of J1111's close
relationship with the University. it is truly
fitting that for decades to come he will
continue to have a positive influence on
his alma mater.·
Or. Fred Williams, dean of the College
of Business Administration. said the
James A. Good Professorship of
Business Adminisb ation will be the
college's first e11dowed chair. The college has three existing endowed

professorships.
-This is truly an outstancfmg gift which
will make a significant difference to the
college," Williams said. "In this competitive age, ii is very essential to have
private support to recruit and reward
outstanding faculty."
Good. who had a lifelong interest in
Bowling Green's business program. was
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